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Statement 1.
Conflicts are good!

At least something is moving forward




Statement 2.
TU coordinator can’t
really help the EWC in
intercultural conflict

The tensions are too big for one person (with
his own cultural background) to handle




Statement 3.
We can’t do nothing
better with conflicts

than to avoid

They are driven by individuals and will
always happen



Statement 4.
EWCs do not
matter that much

It is not feasible to invest your energy in
EWC conflict solving




- Statement 5.
v { We need legal skills,
‘soft skills” not so much

S\ 9“0\\)‘ < Conflicts are always solved on legal way

at the end
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Statement 6.
We shouldn’t involve
too much in conflict

between EWC and
management

The management will always win at the
end
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Statement /.
It is the responsibility of
the Select Committee to
manage a conflict in EWC

They have been chosen to do that,
didn’t they?



Statement 8.
There are no conflicts, it
IS just a policy debate

Conflicts are naturally political by
nature




| : Statement 9.

EWCs shouldn’t go

= 3% to court too often
- “ We have to solve conflicts the other
- way

o~




Statement 10.
Anything you would
like to discuss?

That you consider ‘a truth’ about the
conflicts?



Final statement.
EWCs shouldn’t
escalate conflicts too
much

Rather they should try to solve
themselves or keep them low
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